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1. A spiritual leadership framework
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2. Leaders failing
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3. Imperfect Bible heroes
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4. Jesus’ own people
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“Physician,
heal
yourself!”



5. Saul-turned-Paul
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“l was given a thorn
In my flesh, a messenger
of Satan, to torment me.

Three times | pleaded with
the Lord to take it away
from me.”

(2 Corinthians 12:7-8)



6. What is your limp?
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Ineffective Response Effective Response
(Transformative)

Leadership Challenge Dimension of Challenge

Adapted from
“Leading with a limp”
Dan B. Allender
2006
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7. God’s response
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“My grace is sufficient
for you, for my power
IS made perfect
In weakness.”

(2 Corinthians 12:9)




8. Paul’s resolution
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9. “What is your limp” [revisited]
telling about God?

1\




T,




e
),
O
S
O,

an

e

T
O
T
qv
Q.
r®'
-
-
O
e
O
Q.

- Q:
QD >
> -
e @,
( -
(= —
+ 1
= D
)
S
-
O
>\

Imp IS

What i




What if your
WEELQESE
not a personal

fallure,
ut a divine
opportunity?




What if it’s not
about leading,
ut following




10. Walking with the Healer
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“It Is not the healthy
who heed a doctor,
but the sick.”

(Luke 5:31)
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(2 Corinthians 12

“When | am weak,
then | am strong.”
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